Memorandum of Understanding
Between
AFGE Local 2923 and NIEHS
CRU - Locker Room to Office Conversion
This Memorandum of Understanding pertains to the conversion of a “female’ locker room to an

office in the Clinical Research Unit (CRU) and converting the “male” locker room to a unisex
locker room.

1. The Agency shall change the “male locker room” sign on the outside wall of the room to
an appropriate sign that designates the locker room as “unisex.”

2. The Agency shall provide a full-length mirror in the unisex locker room.

3. The user will be able to lock the locker room from the inside when in use.

4. Employees shall be able to temporarily store items in the locker.

5. Employees are responsible for securing their items placed in the locker.

6. The Agency shall ensure that a sign be placed on the outside indicating when the room
is in use.

7. Inthe event there are significant scheduling issues with the unisex locker room, the
Parties agree to revisit these issues and negotiate.
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